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manager, supervisor, colleague, or co-worker, including interns or
volunteers. Managerial harassment occurs when a manager or a supervisor
gives or withholds a work-related benefit in exchange for sexual favors from
the victim or takes an adverse action against an employee for refusing a
request for sexual favors. Threatening to take such actions may also be a
violation of this policy. Certain actions may also create a hostile work
environment as defined in the immediately preceding paragraph.
D. “Retaliation” occurs when any adverse action is taken against an individual
or individuals for exercising rights under this policy.
E. “Employee” is any person who works for the Administrative Office of the
Courts (“AOC”), Appellate Court Clerk’s Office, Board of Law Examiners
(“BLE”), Board of Professional Responsibility (“BPR”), Commission on
Continuing Legal Education and Specialization (“CLE”), or Tennessee
Lawyer Assistance Program (“TLAP”) in a full-time or part-time status.
F. “Judge” is any state judge or justice who serves in a full-time or part-time
status, including senior, special, and retired judges who are designated by
the Chief Justice or as otherwise provided by law.
G. “Judicial Staff” is any person who works for a state judge in a full-time or
part-time status.
III.

Purpose: To ensure a work environment free of discrimination and harassment
of any individual because of that person’s race, color, national origin, age (40
years of age and over), sex, pregnancy, religion, creed, disability, veteran’s
status or any other category protected by state and/or federal civil rights laws.

IV.

Application:
A. This policy shall apply be applied consistently throughout the divisions of
the AOC, Appellate Court Clerk’s Office, BLE, BPR, CLE, TLAP and to all
employees. All employees shall receive mandatory annual training related
to this policy.
B. This policy shall be applied consistently among the judges and their judicial
staff. All judges and judicial staff shall annually review this policy and shall
provide to the AOC a signed acknowledgment form affirming that they have
reviewed and understand this policy. If any judge or judicial staff requires
additional information or assistance concerning this policy, it can be
obtained by contacting the AOC human resources manager. Judges should
also regularly familiarize themselves with the Code of Judicial Conduct’s
requirements related to preventing bias, prejudice, and harassment.
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