IN THE SUPREME COURT OF TENNESSEE
AT NASHVILLE

IN RE: AMENDMENT OF RULE 21, RULES OF THE TENNESSEE SUPREME
COURT

No. ADM2020-01159

ORDER

Rule 21, section 3.01(a) of the Rules of the Tennessee Supreme Court requires each
attorney admitted to practice in the State of Tennessee to obtain fifteen hours of continuing legal
education (“CLE”) in each compliance year. On August 28, 2020, the Nashville Bar Association
(“NBA”) filed a petition asking this Court to modify Rule 21, section 3.01(a) to require each
attorney to complete two hours of the required fifteen in diversity, inclusion, equity, and
elimination of bias. Two groups, the Tennessee Employment Lawyers Association and the
Center for Excellence in Decision-Making, have already submitted written comments supporting
the NBA’s petition.

This Court hereby publishes the NBA'’s petition for public comment and solicits written
comments on the proposal from judges, lawyers, interested organizations, and the public. The
NBA'’s petition, including exhibits, is set out in the Appendix to this Order. The deadline for
submitting written comments is December 30, 2020. Written comments should reference the
docket number above and may be emailed to appellatecourtclerk@tncourts.gov or mailed to:

James M. Hivner, Clerk
RE: Tenn. Sup. Ct. R. 21, section 3.01
100 Supreme Court Building
401 Seventh Avenue North
Nashville, TN 37219-1407

The Clerk shall provide a copy of this Order, including the Appendix, to LexisNexis and
to Thomson Reuters. In addition, this Order, including the Appendix, shall also be posted on the
Court’s website.

It is so ORDERED.

PER CURIAM
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PETITION OF THE NASHVILLE BAR ASSOCIATION TO MODIFY
RULE 21 OF THE RULES OF THE TENNESSEE SUPREME COURT
TO REQUIRE TWO HOURS OF CONTINUING LEGAL EDUCATION ANNUALLY
IN DIVERSITY, INCLUSION, EQUITY, AND ELIMINATION OF BIAS

The Nashville Bar Association (“NBA”) respectfully petitions the Tennessee Supreme
Court to modify Rule 21 of the Rules of the Tennessee Supreme Court to require each attorney
admitted to practice in the State of Tennessee to complete two (2) hours of continuing legal
education annually in diversity, inclusion, equity, and elimination of bias.

BACKGROUND

Rule 21 of the Rules of the Tennessee Supreme Court requires each attorney admitted to
practice in the State of Tennessee to obtain a minimum of fifteen (15) hours of continuing legal
education annually with at least three (3) of those hours consisting of approved
ethics/professionalism credit. Tenn. Sup. Ct. R. 21, 3.01. The requirement that Tennessee attorneys
obtain a minimum amount of continuing legal education each year is designed to provide ongoing
educational and professional development for attorneys in our State. '

As lawyers, we have an obligation to promote justice and the public good. The essential
qualities of an attorney are knowledge of the law, skill in applying the applicable law to the factual
context, thoroughness of preparation, practical and prudential wisdom, ethical conduct and
integrity, and a dedication to justice and the public good.' As public citizens, lawyers are called
upon to improve the law, increase access to the legal system, the administration of justice, and the
quality of service rendered by the legal profession.? As members of a learned profession, lawyers
should cultivate knowledge of the law beyond its use for clients, employ that knowledge in reform
of the law, and work to strengthen legal education.? In addition, a lawyer should further the
public’s understanding of and confidence in the rule of law and the justice system because legal

' Tenn. S. Ct. R. 8, RPC, Preamble: A Lawyer's Responsibility, at [1].
2 Tenn. S. Ct. R. 8, RPC, Preamble: A Lawyer’s Responsibility, at [7].
‘.




institutions in a constitutional democracy depend on popular participation and support to maintain
their authority.4 As lawyers, we must be mindful of deficiencies in the administration of justice
and of the fact that individuals with low incomes and those who have suffered from systemic
racism or gender-bias, for example, may not have equal access to justice. Within our profession,
we also must strive to make the practice of law equitable to all those who engage in it. Therefore,
our Rules of Professional Conduct require that “all lawyers [...] devote professional time and
resources and use civic influence to ensure equal access to our system of justice for all those who
because of economic or social barriers cannot afford or secure adequate legal counsel.’ A lawyer
should aid the legal profession in pursuing these objectives and should help the bar regulate itself
in the public interest.”® As lawyers we are also called to attain the highest level of skill, to improve
the law and the legal profession, and to exemplify the legal profession’s ideals of public service.’

Rooting out systemic racism, gender bias, and all forms of discrimination within the
judicial system requires active efforts by all of those involved, including the judiciary and
attorneys. In order to dismantle structural racism, lawyers must engage in intentional learning and
listening to understand history, the effects of implicit bias and privilege in the administration of
justice, and the systemic oppression of people which undermines the very justice that our system
is intended to protect. Diversity, equity, and inclusion, or the lack thereof, impacts every facet of
our judicial system, from the criminal justice system to civil litigation and jury trials. Judges and
attorneys alike must be able to identify discriminatory practices, call them out, and ultimately
disallow such practices to persist. Moreover, law firms and corporate law departments in this State
must create and foster diverse and inclusive workplaces in order to attract talented lawyers to the
practice and increase the pipeline for minority attorneys, to spurn innovation and creativity, and to
improve overall access to justice. For purposes of this proposed Amendment, diversity, inclusion,
equity, and the elimination of bias must be broadly construed to consider all forms of diversity and
differences so as to allow a wide range of programming for members of the bar.

For systemic change to occur, all members of the legal profession must actively engage in
this work. While limited continuing legal education is offered around issues of diversity, equity,
and inclusion at present, requiring continuing legal education in diversity, inclusion, equity, and
elimination of bias not only will increase the availability of relevant and impactful programs, but
it will also promote better understanding and enhance competencies around implicit bias and the
inherent value of inclusion and equity. This education will enhance lawyers’ interactions with
clients, our courts and other public officials, opposing counsel, jurors and colleagues, and our
community, which 1s becoming more diverse based upon changing demographics in Tennessee.
Moreover, lawyers are in leadership positions in every aspect of society and have a voice at many
tables — non-profit boards, homeowner’s associations, and schools, in addition to boardrooms and
courtrooms across the state. Thus, the impact to the State of Tennessee of properly training and
educating attorneys in the area of diversity, inclusion, equity, and the elimination of bias are sure
to be far reaching.

41d.
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Tennessee can and should be a leader in adding mandatory diversity, inclusion, equity, and
elimination of bias training for attorneys. While jurisdictions such as West Virginia®, New York”?,
California'®, Minnesota!!, and Illinois'?> have implemented CLE requirements around bias
elimination and diversity, the vast majority of jurisdictions do not require such training, and those
that do only require the bare minimum training (e.g. one credit hour every three years)."?

In 2016, the American Bar Association (“ABA”) House of Delegates passed a resolution
urging states to require CLE credit(s) in diversity, inclusion, and the elimination of bias.'# This
resolution of the ABA is recognition that continuing legal education is an appropriate vehicle to
deliver training to all members of the bar to better equip them to represent their clients and shares
a message to the community at large of the profession’s commitment to all who interface with the
judicial system. Moreover, CLE provides accountability around this education, both by ensuring a
high quality of the substantive training and that all members of the bar are engaging in it. Requiring
such training incentivizes CLE producers to create more content around these important topics.

In the wake of the deaths of George Floyd, Ahmad Arbury, Breonna Taylor, and too many
others to list herein, and the protests that have erupted across the country and here in Tennessee,
the need to address systemic racism in our society is more urgent than ever. Our state courts, bar
associations, law schools, legal aid organizations, and others in the legal profession have publicly
committed to listen, learn, and proactively work to improve the administration of justice.!® This
necessarily requires acknowledging and learning about racism, gender bias, discrimination on the
basis of gender identity and sexual orientation, and other forms of inherent discrimination that
exist in our legal system. The importance of fairness and impartiality and the principle of equal
justice is so fundamental that, without it, we have no justice system at all. Now is the time to
address these important issues through a change to the annual CLE requirement to require that
attorneys obtain two (2) hour of continuing legal education in diversity, inclusion, equity, and
elimination of bias towards the total required fifteen (15) hours.

The NBA is not advocating for an increase in the annual CLE requirement of fifteen (15)
hours, but instead is asking the Court to require CLE on the topics of diversity, inclusion, equity,
and elimination of bias as part of the fifteen (15) hour requirement. Just like CLE programs under
our current requirements sometimes qualify for dual credit for both general hours and ethics hours,
some content under the proposed rule change may be appropriate for dual credit as well.

8 hitps:/iwvbar.org/wp-content/uploads/2020/03/Rule-6-MCLE-West-Virginia-State-Bar-Governance-Revisions.pdf
9 http://ww2.nveourts. cov/sites/default/files/document/files/20 1 8-03/programrules.pdf

0 hitps:/fwww.calbar.ca.cov/Attornevs/MCLE-CLE/Requirements

U hittps/www cle.mn.gov/lawyers/cle-compliance-2/

12 http:/fwww.illinoiscourts. cov/supremecourt/rules/art vii/artVILhtm#794

13

https://www.americanbar.org/content/dam/aba/directories/policy/aba_model rule comparison by _state meet mode
|_rule noted.pdf
14 See Exhibit A.
15 See Exhibit B.




PROPOSED RULE 21 MODIFICATION

The NBA respectfully requests that the Court modify Tenn. Sup. Ct. R. 21 to require that
attorneys obtain two (2) hour of continuing legal education in diversity, inclusion, equity, and
elimination of bias towards the total required fifteen (15) hours. This proposed rule change will
demonstrate the Court’s recognition that lawyers cannot fulfill their duties without ongoing
training, education, and active engagement in the areas of diversity, inclusion, equity, and
elimination of bias.

Rule 21 should be modified as follows:

3.01 (a) unless otherwise exempted, each attorney admitted to practice law in the
State of Tennessee shall obtain by December 31% of that compliance year a
minimum of fifteen (15) hours of continuing legal education. Of those fifteen hours,
three (3) hours shall be approved for ethics/professionalism credit (“EP credit”),
two (2) hours shall be approved for Bias Elimination credit (“BE” credit), and ten

(10) hours shall be approved for General credit.

The NBA also requests that the CLE Commission modify its regulations to conform to the
modification of Rule 21 as set forth above.

CONCLUSION

There is a recent call to action that requires the legal profession to do more than issue
statements around racial injustice. We must take affirmative steps to educate the profession in the
many ways that race, gender, sexual orientation, socio-economic status, physical ability, and other
differences affect the justice system, which should afford impartiality and equity to all citizens.
The NBA supports the 2016 recommendation of the ABA for purposeful and targeted continuing
legal education around the critical issues of bias elimination and asks this Honorable Court to adopt
a modification to Rule 21 mandating CLE for this purpose.



Respectfully submitted,

-

Dslira Baker, BPR No. 025272
President, Nashville Bar Association
Law Offices of John Day, P.C.

5141 Virginia Way, Suite 270
Brentwood, TN 37027

(615) 742-4880

/s/ Julie Bhattacharya Peak
Julie Bhattacharya Peak, BPR. No. 020644
Diversity Committee Member, Nashville Bar
Association
5311 Lancelot Rd.
Brentwood, TN 37027
(615) 516-3789

/s/ Lela Hollabaugh
Lela Hollabaugh, BPR No. 14894
General Counsel, Nashville Bar Association
Bradley
Roundabout Plaza
1600 Division St., Suite 700
Nashville, TN 37203
(615) 244-2582

CERTIFICATE OF SERVICE

The undersigned certifies that a true and correct copy of the foregoing has been served
upon the individuals and organizations identified in Exhibit C by email, within seven (7) days of
filing with the Court.

aura Baker
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AMERICAN BAR ASSOCIATION
ADOPTED BY THE HOUSE OF DELEGATES
FEBRUARY 8, 2016

RESOLUTION

RESOLVED, That the American Bar Association encourages all state, territorial, and
tribal courts, bar associations and other licensing and regulatory authorities, that have
mandatory or minimum continuing legal education requirements (MCLE) to modify their
rules to:

1. include as a separate credit programs regarding diversity and inclusion in the legal
profession of all persons regardless of race, ethnicity, gender, sexual orientation,
gender identity, or disabilities, and programs regarding the elimination of bias
(“D&I CLE”); and

2. require a designated minimum number of hours for this separate credit without
increasing the total number of required MCLE hours and without changing the
criteria for MCLE credit.

FURTHER RESOLVED, That the American Bar Association, through its Goal III and
other entities, assist in the development and creation of diversity and inclusion continuing
legal education programs to ensure attorneys can meet their MCLE requirements.

EXHIBIT

A
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REPORT

1. Introduction

The ABA Diversity & Inclusion 360 Commission (the “Commission”) was created in
August 2015 to formulate methods, policy, standards and practices to best advance
diversity and inclusion over the next ten years. The Commission was charged with
reviewing and analyzing diversity and inclusion in the legal profession, the judicial
system, and the American Bar Association. Moreover, the Commission was charged
with recommending specific action items to move the needle on diversity and inclusion in
an impactful way. The Commission has examined diversity and inclusion related
continuing legal education because of its potential to significantly impact the profession,
the judicial system and the rule of law.

In 2004, the House of Delegates approved Resolution 110 amending the language of the
Commentary to Section 2 of the Model Rule for Minimum Continuing Legal Education.
The amended language provided that regulatory systems require lawyers, either through a
separate credit or through existing ethics and professionalism credits, complete as part of
their mandatory continuing legal education those programs related to racial and ethnic
diversity and the elimination of bias in the profession. The resolution being sponsored by
the Diversity & Inclusion 360 Commission builds and expands on that prior recognition
of the importance and need for programs regarding diversity and inclusion in the legal
profession and further expands the definition of diversity and inclusion consistent with
current ABA Goal I1I to include all persons regardless of race, ethnicity, gender, sexual
orientation, gender identity, or disabilities. The Commission believes that while the 2004
resolution was a good start to address the need for diversity and inclusion programs, more
can be and should be done to advance diversity and inclusion in a meaningful and
productive manner.

The resolution encourages all state, territorial and tribal courts, bar associations and other
licensing and regulatory authorities that currently require mandatory continuing legal
education (MCLE) to modify their rules to include, as a separate required credit,
programs regarding diversity and inclusion in the legal profession of all persons,
regardless of race, ethnicity, gender, sexual orientation, gender identity, or disabilities,
and programs regarding the elimination of bias (“D&I CLE”). Although several states
currently allow MCLE credits for D&I CLE, only California and Minnesota have adopted
stand-alone D&I CLE requirements.

The resolution does not specify the number of hours for D&I CLE, or increase the total
number of MCLE hours required. Rather, the resolution encourages the adoption of a
separate credit within those MCLE requirements to ensure that all attorneys receive
education regarding the elimination of bias, and diversity and inclusion.
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II. Current Status of MCLE and Diversity and Inclusion CLE

Forty five states currently have mandatory continuing legal education. Therefore, the
proposed resolution has the potential to impact the vast majority of attorneys in the
United States. As referenced above, California and Minnesota have already adopted
stand-alone D&I MCLE requirements. Their requirements are as follows:

California: California requires one (1) hour of “Recognition and Elimination of Bias in
the Legal Profession and Society” as a component of its three-year MCLE requirements.
http://mcle.calbar.ca.gov/Attorneys/Requirements.aspx.

Minnesota: Minnesota requires two (2) hours related to “Elimination of Bias” as a
component of its three-year MCLE requirements.
https://www.mbcle.state.mn.us/mbcle/pages/general _info.asp.

Additional states allow programs on elimination of bias to qualify for ethics and/or
professionalism credits, but do not create separate D&I CLE requirements. Those states
include Hawaii, Kansas, Illinois, Maine, Nebraska, Oregon, Washington, and West
Virginia.

The Commission considered the merits of both approaches — those that create a separate
D&I CLE category, and those that provide ethics credits for D&I CLE. Ultimately, the

Commission concluded that the California and Minnesota models best advance the goal
of diversity and inclusion by ensuring all attorneys actually receive D&I CLE.

Recognizing the wide array of existing MCLE requirements, the Commission declined to
specify a precise number of required hours. Rather, each jurisdiction should determine
the appropriate number of required hours within their current MCLE requirements

III. The Availability of D&I Inclusion CLE

The resolution calls upon the ABA, through its Goal III and other entities, to assist in the
development and creation of D&I CLE. This is to ensure that all attorneys can satisfy
their new D&I CLE requirement. Although we are confident that CLE providers will
ultimately develop programming in response to the new D&I CLE requirement (similar
to the prevalence of ethics and professionalism CLE classes), the Commission wants to
ensure that all attorneys have access to D&I CLE, and that a potential lack of availability
of D&I CLE does not deter any jurisdiction from adopting a D&I CLE requirement.

1V. Conclusion

The resolution encourages each jurisdiction that currently has MCLE to designate a
minimum number of credit hours for D&I CLE. In order to ensure that all state and
territorial bar associations’ attorneys can meet those requirements, the resolution calls
upon the American Bar Association, through its Goal III and other entities, to assist in the
development and creation of D&I CLE. The resolution is consistent with the ABA’s
longstanding commitment to diversity and inclusion in the legal profession as evidenced

2
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in Resolution 110 approved by the House of Delegates in 2004. It is also consistent with
multiple states that have recognized the need for D&I CLE. As such, we respectfully
request that House of Delegates adopt the resolution.

Respectfully submitted,
Eileen M. Letts, Co-Chair
David B. Wolfe, Co-Chair

Diversity and Inclusion 360 Commission

February 2016
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GENERAL INFORMATION FORM

Submitting Entity: Diversity & Inclusion 360 Commission

Submitted By:

Darcee S. Siegel David B. Wolfe Eileen M. Letts

169 Camden Drive Skoloff & Wolfe PC Greene and Letts

Bal Harbour, Florida 33154 293 Eisenhower Pkwy, Ste. 390 55 W. Monroe St. Ste. 600
Darcee.siegel(@gmail.com Livingston, NJ 07039-1784 Chicago, IL 60603-5091
(305) 409-9670 dwolfe(@skoloffwolfe.com emletts@greeneandletts.com

(973) 992-0900 (312) 346-1100

1. Summary of Resolution(s). The resolution encourages all state, territorial, and tribal
courts, bar associations and other licensing and regulatory authorities that currently
require mandatory continuing legal education (MCLE) to modify their rules to include, as
a separate requiredcredit, programs regarding diversity and inclusion in the legal
profession of all persons, regardless of race, ethnicity, gender, sexual orientation, gender
identity, or disabilities, and programs regarding the elimination of bias (“D&I CLE”).
Although several states currently allow MCLE credits for D&I CLE, only California and
Minnesota have adopted stand-alone D&I CLE requirements.

2. Approval by Submitting Entity. The Diversity and Inclusion 360 Commission approved
this Resolution at its fall meeting on October 6, 2015.

3. Has this or a similar resolution been submitted to the House or Board previously? In
2004, the House approved Resolution 110 amending the language in the Commentary to

Section 2 of the Model Rule for Minimum Continuing Legal Education. The amended
language provided that regulatory systems require lawyers, either through a separate
credit or through existing ethics and professionalism credits, complete as part of their
mandatory continuing legal education those programs related to racial and ethnic
diversity and elimination of bias in the profession.

4. What existing Association policies are relevant to this Resolution and how would they be
affected by its adoption? This resolution builds and expands on Resolution 110.
Additionally, Goal III of our Association seeks increased awareness of diversity and
inclusion, and the elimination of bias. This resolution addresses the intent of Goal IIL

5. If this is a late report. what urgency exists which requires action at this meeting of the
House? n/a

6. Status of Legislation. (If applicable) n/a




7. Brief explanation regarding plans for implementation of the policy, if adopted by the

House of Delegates.

8. Cost to the Association. (Both direct and indirect costs) None anticipated

9. Disclosure of Interest. (If applicable) n/a

10. Referrals. We have or will refer to all committees, sections, and divisions, particularly the
Standing Committee on CLE, Litigation Section, TIPS, Business Law, Young Lawyers
Division, and the entities within the Diversity Center, and NCBP.

11. Contact Name and Address Information. (Prior to the meeting. Please include name,
address, telephone number and e-mail address)

Darcee S. Siegel David B. Wolfe Eileen M. Letts

169 Camden Drive Skoloff & Wolfe PC Greene and Letts

Bal Harbour, Florida 33154 293 Eisenhower Pkwy, Ste. 390 55 W. Monroe St. Ste. 600

Darcee.siegel(c@gmail.com Livingston, NJ 07039-1784 Chicago, 1L 60603-5091

(305) 409-9670 dwolfewskoloffwolfe.com emletts@greeneandletts.com
(973) 992-0900 (312) 346-1100

12. Contact Name and Address Information. (Who will present the report to the House?
Please include name, address, telephone number, cell phone number and e-mail address.)

Darcee S. Siegel David B. Wolfe Eileen M. Letts

169 Camden Drive Skoloff & Wolfe PC Greene and Letts

Bal Harbour, Florida 33154 293 Eisenhower Pkwy, Ste. 390 55 W. Monroe St. Ste. 600

Darcee.siegel@gmail.com Livingston, NJ 07039-1784 Chicago, IL 60603-5091

(305) 409-9670 dwolfe@skoloffwolfe.com emletts@greeneandletts.com
(973) 992-0900 (312) 346-1100
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EXECUTIVE SUMMARY

1. Summary of the Resolution

This Resolution encourages all state, territorial, and tribal courts, bar associations
and other licensing and regulatory authorities who require mandatory continuing legal
education (MCLE) to modify their rules to include, as a separate credit, programs
regarding diversity and inclusion in the legal profession of all persons regardless of race,
ethnicity, gender, sexual orientation, gender identity, or disabilities, and programs
regarding the elimination of bias (“D&I CLE”). Further, this resolution while requiring a
designated minimum number of hours for a separate credit, will not increase the total
number of required MCLE hours or in any way change or alter the criteria for MCLE

credit.

2. Summary of the Issue that the Resolution Addresses

This Resolution addresses the need to provide stand-alone Diversity and Inclusion
CLE requirements for all attorneys who practice in MCLE states. The Resolution also
advances Diversity and Inclusion by assisting in the development and creation of
diversity and inclusion continuing legal education programs to ensure all attorneys can
meet their MCLE requirements. The Resolution is in accordance with Goal III of the
American Bar Association, which is to eliminate bias and enhance diversity in the

profession.

3. Please Explain How the Proposed Policy Position will address the issue

This Resolution will increase the legal profession’s understanding and awareness
of issues relating to diversity and inclusion, and the elimination of bias, by ensuring that
all attorneys who are obligated to comply with MCLE requirements receive education
related to diversity and inclusion, and the elimination of bias.

4. Summary of Minority Views

No minority views or opposition to this Resolution have been identified.
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DATE: June 4, 2020 - NASHVILLE BAR
CONTACT: Jill Presley, Marketing & Communications Director I‘I El ﬁpsrggg! g!;lcgyawthmugh

Education, Service, and Fellowship.

iill.presley@nashvillebar.org | 615.242.9272

FOR IMMEDIATE RELEASE

Nashville Bar Association Statement on Death of George Floyd, Racial Injustice

Nashville, TN — The Nashville Bar Association is deeply troubled by the tragic death of George Floyd. We stand with other bar
associations and denounce the violence suffered by countless people of color because of racism and hatred. As lawyers, we believe in
and defend the principle of equal justice for all under the law. We are reminded of the words of Dr. Martin Luther King, Jr. who said:

“Injustice anywhere is a threat to justice everywhere."

We have work ahead to repair injustices in our society that inflict trauma, pain, and fear upon our friends, neighbors, and colleagues.
We are united against injustice, racism, and discrimination. The NBA commits to listen and learn, to educate and improve, and to
accelerate action. As a membership organization of lawyers and judges dedicated to improving the practice of law, we serve the
community through our members, and we are called by our mission to educate, serve, and foster fellowship.

As our community looks to lawyers for leadership, the strength of our members will allow us to answer the call to action. Our voices will
be needed in the days, months, and years ahead as our city and nation work to heal and repair public trust. As problem-solvers, critical
thinkers, and community servants, the NBA will join our community in honest reflection, conversation, and action to ensure equal

justice for all.

About the Nashville Bar Association
The Nashville Bar Association, established in 1831, is a professional organization serving the legal community of Nashville,
Tennessee. The NBA—with over 2,500 members—is the largest metropolitan bar association in Tennessee.

EXHIBIT

NashvilleBar.org | 150 4% Ave N, Ste 1050 | Nashville, TN 37219 | 615.242.9272



Knoxville Bar Association

Friends and colleagues:

1 have been saddened and disturbed by many of the events of the last 8 days in Minneapolis and elsewhere,
but I am just as troubled by the realization that many of the problems facing us today have existed since
before any of us were born. While our country has made great strides in the civil rights arena, we still have a
long way to go. I have been pleased that the demonstrations in Knoxville have remained largely peaceful,
and I credit both the demonstrators and the City of Knoxville for that.

I hope that every member of the Knoxville Bar Association can agree that racism cannot be tolerated in any
form, especially the systemic racism that some of our members have faced their entire lives.

To that end, T urge all of us to come together as a legal community, to have meaningful discussions to
identify and take steps towards achieving true societal inclusion and cultu ral competence. We need to do
this with respect to our economy, our system of education, health care, and access to justice and
government resources. As Ron Harris said at a recent KBA Lunch and Learn, diversity is a reality; inclusion
is a chosen practice. Inclusion and cultural competence involve understanding each other’s narratives and
avoiding needless violence and harmful rhetoric against all people, especially people of color. It requires
COMMUNICATION.

The KBA exists to serve members of the legal profession and through our members, we serve the
community. As lawyers, we are problem-solvers and defenders of the rule of law. We spend our days
seeking to improve the lives of our clients and our communities. We have sworn an oath to uphold the
Constitution. We have an opportunity and an obligation to help. But the question we are left with is how?

We'll begin by listening to each other. The Board of Governors, along with the members of the KBA’s
Diversity in the Profession Committee, want to listen to you and learn from you. We will only see long term
improvement to these issues by working together. We can do more, and we will do more. However, the first
step is to listen to our members and community partners to reflect on how. If you have ideas about ways the
KBA can better serve its members to address these issues, please let me know.

We look forward to hearing from you, and we look forward to doing more with you soon.
Sincerely,
Hanson R. Tipton

865-637-1700 (office)
htipton@watsonroach.com
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CHATTANOOGA BAR ASSOCIATION
ASsAL A

Dear Colleagues:

As | watch the protesters gathering in Miller Park tonight, just outside my office window, I find myself
thinking back to the spring of 1991 when Los Angeles police officers were caught on camera savagely
beating Rodney King. The images from that video were horrific indeed, leaving one to wonder just how
such an event could occur.

But at least, we thought, it will never happen again. Not after this.

Fast forward to the spring of 2020 and we are confronted with a video of a Minneapolis police officer
calmly kneeling on George Floyd’s neck until he expired. And unlike the Rodney King incident, the
George Floyd incident took place in broad daylight, right in front of onlookers whose comments
essentially narrate the video.

But at least it will never happen again. Not after this. Right?

John Adams is often credited with the phrase “a government of laws, not of men.” But laws, and the
justice they are intended to effect, are administered by men {(and women). And the power to administer
that justice is just as surely the power to fail to do so.

I would be remiss in my duties as your president if | were to fail to remind every member of this Bar that
we too are instruments by which the laws, and the justice they are intended to effect, are administered,
and to condemn racism, abuse of power, and injustice in all of its forms.

JOHN €. HARRISON
EVANS HARRISON HACKETT, PLLC
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NAPIER-LOOBY
BAR ASSOCIATION

The untimely and heinous murder of George Floyd and countless other unarmed and defenseless
African-Americans have ignited flames of despair, disappointment, frustration and exhaustion.
Institutional racism and inequitable treatment of African-Americans have caused insurmountable
grief, pain, and death for hundreds of years. The death of George Floyd - father, son, brother,
and friend- has sparked protests throughout the contiguous United States and across the globe.
People are speaking out to demand justice and reinforce that black lives do, will, and always
matter.

The decision of one police officer, with the inclusion of three others, to use excessive force
robbed an entire family of the life and love of their family member. Unfortunately, this story is
all too familiar to the African American community. Thankfully, there was video footage of
George Floyd’s murder. However, it reminds African Americans of the constant fears they live
with every day— fear that the next brutality is right around the corner, fear that their family
member or loved one could be the next victim, and fear that institutional racism will never be
eradicated.

As an affiliate of the National Bar Association (“NBA”), the Napier-Looby Bar Association joins the
NBA’s “Let Us Live” campaign. We are developing community education forums “to arm our
community with the knowledge to save lives, to improve lives, to protect lives” and “to educate
our communities on their rights”. We are partnering with six African-American churches to
deliver these forums to the community. We will continue to assist with pro bono legal clinics and
collaborate with other bar associations and civil organizations in our pursuit of justice and
fairness for African-Americans.

LET US LIVE to exercise our rights to assemble to protest. LET US LIVE with freedom from
unreasonable search and seizure and imprisonment without due process of the law. LET US LIVE
without excessive bail and fines and unusual punishment. LET US LIVE to vote without obstruction
and suppression.

LET US LIVE to take a walk in our neighborhoods, to bird watch in the park, to rest peacefully in
our own homes, to enjoy family gatherings in our back yards, and to hold a cellphone or toy gun
in our hand. LET US LIVE to enjoy the American Dream that has been deferred for too long.

LET US LIVE TO BREATHE.

Mary Beard, President



d U
president@nationalbar.org

www.nationalbar.org
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