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ABOUT THE COURT OF THE JUDICIARY 
The Court of  the  Judiciary was created by  the  legislature  to  investigate and, when 
warranted,  act  on  complaints  against  judges. Members  are  appointed  by multiple 
appointing  authorities,  including  the  Supreme  Court.  The  appellate  court  clerk 
serves as clerk to the Court of the Judiciary. 

ROLE AND FUNCTION OF THE COURT 

The Tennessee Court of the Judiciary was created by the legislature to: 

1. Provide an orderly and efficient method for making inquiry into: 

• The physical, mental and/or moral fitness of any Tennessee judge; 
• Whether the judge committed judicial misconduct; 
• Whether the  judge committed any act calculated to reflect unfavorably upon the 

judiciary of the state or bring it into disrepute or which may adversely affect 
the administration of justice in the state. 

 
2. Provide a process by which appropriate sanctions may be imposed; 

3. Implement constitutional provisions by providing a procedure for the removal of 
judges. 

COMPOSITION 

It is composed of 16 members: 10 judges, 3 attorneys, and 3 lay people, who, after 
investigation  and  hearings,  may  recommend  removal,  suspension,  or  other 
discipline of a judge. 
 
 
 

STATUTE 

The statute creating and governing the Tennessee Court of the Judiciary is found at 
Tennessee Code Annotated § 17‐5‐101 through  § 17‐5‐314. 

 

RULES OF THE TENNESSEE COURT OF THE JUDICIARY 
 

Pursuant to the statute, the Court of the Judiciary is authorized to established rules.  
Those Rules are as follows: 
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RULE 1. MEETINGS 
 
Section 1. Time and Place of Meeting 
 
The Court shall meet at 10:00 a.m. on the fourth (4th) Wednesday in February and 
the fourth (4th) Wednesday in August in the Supreme Court Chambers at Nashville, 
Tennessee, and at such other times and places as the presiding judge, or a majority 
of the members of the Court, may deem necessary. 
 
Section 2. Notice of Meeting 
 
The clerk of the Court shall give a minimum of ten (10) days' notice of the time and 
place of meetings to all members of the Court. 
 
Section 3. Quorum 
 
Eight (8) members of the Court shall constitute a quorum. 
 
RULE 2. PRESIDING JUDGE 
 
Section 1. Presiding Judge 
 
The Court, at its meeting on the fourth (4th) Wednesday in August of each year, shall 
elect a presiding judge to serve for a period of one (1) year. The presiding judge 
shall be elected from the members of the Court by a majority present and voting. 
 
The presiding judge may be removed by two‐thirds vote of the members of the 
Court, with or without cause. 
 
Section 2. Presiding Judge Pro Tem 
 
The Court, at its meeting on the fourth (4th) Wednesday in August of each year, shall 
elect a presiding judge pro tem to serve for a period of one (1) year. The presiding 
judge pro tem shall be elected from the members of the Court by a majority present 
and voting. 
The presiding judge pro tem may be removed by two‐thirds vote of the members of 
the Court, with or without cause. 
If at any meeting the presiding judge is not present, the presiding judge pro tem 
shall preside. If the presiding judge is recused with respect to a matter, the presiding 
judge pro tem shall act as presiding judge with respect to such matter. 
 
Section 3. Presiding Judge‐‐Duties 
 
In addition to the duties and responsibilities set forth in Chapter No. 356, Public 
Acts of 1979, as modified by Chapter 208, Public Acts of 1995, the presiding judge 
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shall preside at all meetings of the Court and at trials. The presiding judge shall rule 
upon the admission or exclusion of evidence. However, the presiding judge's ruling 
upon the admission or exclusion of evidence may be appealed to the full Court. 
The presiding judge and only the presiding judge shall be the spokesperson for all 
matters pending before the Court, except that if the presiding judge is recused with 
respect to a matter pending before the Court, the presiding judge pro tem and only 
the presiding judge pro tem shall be the spokesperson for the Court with respect to 
such matter. 
 
After the trial of any matter the presiding judge shall write or shall designate a 
member of the hearing panel that heard the matter to write the majority opinion. 
Any member of the hearing panel that heard the matter may write a concurring or 
dissenting opinion. 
The presiding judge shall have such other duties and responsibilities as are 
necessary in fulfilling the office. 
 
RULE 3. PANELS­­RECUSAL 
 
Section 1. Recusal‐‐Replacement 
 
(a) Hearing Panel. If a member of the Court is recused from the hearing of any 
matter and the Court deems it necessary that a replacement be designated then the 
presiding judge shall designate a temporary replacement by an order signed by a 
majority of the members of the hearing panel for the matter. In making such 
temporary designation, due regard will be given to the status of the recusing 
member to the end that the contemplated composition and balance of the hearing 
panel for the matter be maintained. 
(b) Investigative Panel. If a member of an investigative panel is recused from the 
hearing of any matter, then the presiding judge shall designate a temporary 
replacement by an order signed by the presiding judge. In making such temporary 
designation, due regard will be given to the status of the recusing member to the 
end that the contemplated composition and balance of the investigative panel for 
the matter be maintained. 
 
RULE 4. DISCIPLINARY COUNSEL 
 
Section 1. Hiring 
 
The appointment or retention of disciplinary counsel shall be made only by a 
majority of the Court. However, the presiding judge or one or more members of the 
Court designated by the presiding judge may handle preliminary matters relating to 
hiring disciplinary counsel, including, but not limited to, advertising the position, 
receiving and reviewing resumes, screening applicants and conducting interviews. 
 
RULE 5. COMPLAINTS AND RESPONSES 
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Section 1. Written Complaints 
 
Complaints should be reduced to writing and sworn to before a notary public or by 
an officer authorized to administer oaths under Tennessee law. Complaints must 
state with reasonable particularity the factual basis of the complaint. Complaints are 
filed with Disciplinary Counsel at an address designated by the Court. 
 
Section 2. Other Sources 
 
Disciplinary Counsel is authorized to investigate anonymous complaints or 
information coming from sources other than a written complaint, provided 
Disciplinary Counsel deems the information sufficiently credible or verifiable 
through objective sources. 
 
Section 3. Judge's Response to Be in Writing 
 
A judge's response to an initial complaint is to be reduced to writing but is not 
required to be under oath. Responses filed by others on behalf of the judge are to be 
reduced to writing and sworn to before a Notary Public or by an officer authorized 
to administer an oath under Tennessee law. The judge's response is to be filed with 
Disciplinary Counsel. 
 
RULE 6. INVESTIGATIVE PANELS 
 
Section 1. Designation of Investigative Panels 
 
The presiding judge shall designate such investigative panels as in the presiding 
judge's discretion are necessary to the efficient operation of the Court. 
 
Each investigative panel shall be comprised of three members of the Court, and a 
member may serve on more than one investigative panel. The presiding judge shall 
not serve as a member of any investigative panel. In appointing the investigative 
panels, the presiding judge shall give due consideration to the composition of each 
panel so that to the extent feasible, public members, practicing attorneys and judges 
of various courts are represented on each panel. Each of the members of the various 
investigative panels may be from the same geographic region of the State so as to 
promote communication and meetings among panel members. The presiding judge 
may designate alternate members to serve on investigative panels in the event that 
a member of an investigative panel is recused from considering a particular matter. 
 
Section 2. Coordinators of Investigative Panels 
 
Each investigative panel shall designate a member of the investigative panel to serve 
as coordinator of that investigative panel. The coordinator of each investigative 
panel shall be responsible for scheduling periodic meetings of the investigative 
panel (whether in person or by telephone conference call) for communicating to 
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disciplinary counsel on behalf of the investigative panel, and for handling any other 
administrative matters that the presiding judge shall designate to be handled with 
respect to the investigative panel. 
 
Section 3. Meetings of Investigative Panels 
 
(a) Meetings of Investigative Panels. Promptly upon receipt of a complaint or upon 
receipt of a report and recommendations from the disciplinary counsel, the 
investigative panel shall review the matter. Upon the call of any member of an 
investigative panel, or if panel decision is not unanimous with respect to a matter, 
the coordinator shall schedule a meeting for the investigative panel to review the 
matter(s). The meeting may be conducted in person or by telephone conference call, 
provided that if the meeting is conducted by telephone conference call, every 
member of the panel must be able to hear and to speak to every other member of 
the panel. 
 
(b) Initial Review of Complaint. Upon receipt of a complaint or file from the 
disciplinary counsel, an investigative panel shall review the matter and shall: 
 
(i) authorize a full investigation; or 
 
(ii) dismiss the complaint. 
 
The coordinator shall communicate the investigative panel's decision promptly in 
writing to the disciplinary counsel. 
 
(c) Review After Full Investigation. When an investigative panel has authorized a full 
investigation of a complaint or matter, then promptly upon its receipt of the 
disciplinary counsel's report of the investigation and recommendation, the 
investigative panel shall review the report and recommendations and shall: 
 
(i) approve the recommendations of disciplinary counsel; 
 
(ii) modify the recommendations of disciplinary counsel; or 
 
(iii) disapprove the recommendations of disciplinary counsel. 
 
(d) Action of Investigative Panel After Investigation. After investigation and upon 
determining that there is probable cause to believe that a judge has committed a 
judicial offense, the investigative panel shall: 
 
(i) direct disciplinary counsel to file formal charges against the judge; or 
 
(ii) propose to the judge that the judge consent to a private admonition; or 
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(iii) propose to the judge that the judge consent to a deferred disciplinary 
agreement (as defined in Tenn. Code Ann. § 17‐5‐301 (g)). 
 
In the event the judge consents to the private admonition or deferred disciplinary 
agreement, then the private admonition or deferred disciplinary agreement shall be 
administered as set forth in Rule 7. In the event the judge does not consent to the 
private admonition or deferred disciplinary agreement, then the investigative panel 
shall direct disciplinary counsel either to file formal charges against the judge or to 
dismiss the complaint. 
 
Section 4. Frivolous Complaints‐‐Destruction of Records 
 
In the event the investigative panel determines that the charges are frivolous or 
unfounded, or would not constitute misconduct or incapacity if true, or are beyond 
the permissible scope of the Court's inquiry, the investigative panel shall dismiss the 
charges. The matter will then be closed, and the Court's docket will recite the 
investigation and dismissal of a groundless complaint. 
 
Section 5. Formal Charge 
 
If an investigative panel determines that there is reasonable cause to believe that a 
judge committed a judicial offense and the investigative panel directs that 
disciplinary counsel file a formal charge as provided in Tenn. Code Ann. § 17‐5‐
304(e), then prior to the filing of the formal charge the investigative panel shall 
review and approve the form and content of such formal charge. Such formal charge 
shall be signed by disciplinary counsel and the members of the investigative panel 
who directed that the formal charge be filed. 
 
Section 6. Consensus by Investigative Panels 
 
In the event that the members of an investigative panel are not able to reach a 
consensus after due consideration by meeting in person or by meeting via a 
conference call in which every member of the panel can hear and speak to every 
other member of the panel, then the investigative panel may act upon the 
concurrence of two of its three members. In the event that no two members of an 
investigative panel concur in the decision, then the presiding judge shall direct that 
the matter be assigned to another investigative panel for consideration. In the event 
the second investigative panel recommends the filing of formal charges, no member 
of either the first investigative panel or the second investigative panel shall serve on 
the hearing panel for such matter. 
 
 
RULE 7. APPEARANCE OF JUDGE; SANCTIONS 
 
Section 1. Hearing Panel‐‐Sanctions Consented to by Judge 
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If a judge consents to a sanction as provided for in Tenn. Code Ann. § 17‐ 5‐307(g), 
and the hearing panel approves the sanction agreement, then the sanction 
agreement shall be reduced to writing and shall be approved by the judge, the 
judge's counsel (if any), disciplinary counsel and the hearing panel, and the sanction 
order shall be entered by the presiding judge. Because a hearing panel may act only 
after formal charges have been filed against a judge, all sanctions administered by a 
hearing panel shall be public, whether or not the judge has consented to the 
sanctions. 
 
Section 2. Investigative Panel‐‐Private Admonition 
 
If a judge, with the unanimous concurrence of the investigative panel and the 
concurrence of the presiding judge, consents to a private admonition or deferred 
discipline agreement as provided for in Tenn. Code Ann. § 17‐5‐ 304(d)(2), then the 
judge shall personally appear before the investigative panel so that the investigative 
panel may confirm that the judge has consented to the private admonition or 
deferred discipline agreement and may administer such admonition to the judge or 
may accept from the judge such deferred discipline agreement. Private admonitions 
and deferred discipline agreements shall be reduced to writing and shall be signed 
by the judge, the presiding judge and the members of the investigative panel 
imposing such private admonition or deferred discipline agreement. Private 
admonitions and deferred discipline agreements shall specify the nature of the 
behavior that resulted in the private admonition or deferred discipline agreement. 
Such writings shall be confidential, and a copy of the private admonition or deferred 
discipline agreement shall be given to the judge; the original shall be retained in the 
files of the Court and may be used or released only as allowed in Tenn. Code Ann. § 
17‐5‐301(f)(3). 
 
RULE 8. CONFIDENTIALITY 
 
Except for hearings conducted pursuant to Tenn. Code Ann. § 17‐5‐308 or sanctions 
required to be public, matters that come before the Court are confidential. 
Individual members of the Court will not discuss any matter pending before the 
Court, except with other members of the Court and with Disciplinary Counsel. 
However, nothing in the Rule shall prohibit the complainant, respondent‐judge, or 
any witness from disclosing the existence or substance of a complaint, matter, 
investigation, or proceeding under these Rules or from disclosing any documents or 
correspondence filed by, served on, or provided to that person. 
 
RULE 9. AMENDMENT OF RULES 
 
These rules may be amended from time to time by a majority of the members of the 
Court present and voting at any meeting. By concurrence of the majority of the 
members of the Court voting, any of the above rules may be suspended, except when 
the suspension of a rule would cause the violation of a statute or other law. 
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2010­2011 Summary 
          During the past fiscal year, the office of the Disciplinary Counsel has instituted a 
number of formal policies dealing with the investigative process, consideration of factors 
to be considered by the Disciplinary Counsel in its recommendation to the Court of 
sanctions to be imposed, and its handling of and accounting for information dealing with 
complaints that have been filed. These policies have been formalized to standardize the 
processes of the office in its operation, and to better provide a method by which the 
public may understand the internal operation of the office of the Disciplinary Counsel, 
and its interaction with the Court of the Judiciary. These policies are as follows: 
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DISCIPLINARY COUNSEL 
INVESTIGATIVE PROTOCOL 

 
    ______________________________________________________________ 
 
 
1. Sworn complaint is received and evaluated by Disciplinary Counsel’s office. As part 

if this initial evaluation, additional information may be requested from complainant if 
needed for evaluation. 

 
2. If complaint, plus any additional information obtained, alleges specific facts (not 

conclusions), that would cause a reasonable person to believe there is a substantial 
probability that the conduct involved violates TCA 17-5-302, Disciplinary Counsel 
initiates a preliminary investigation. If the complaint does not allege said facts, 
Disciplinary Counsel summarily dismisses the complaint. TCA 17-5-304(a). 

 
3. Upon summary dismissal, Disciplinary counsel notifies the complainant of the 

dismissal and of the complainant’s right to appeal the dismissal to an investigative 
panel. The Judge against whom the complaint is made is also advised of the 
complaint, dismissal, and given a copy of the complaint. 

 
4. Advising the applicable Judge of the complaint normally starts preliminary 

investigations, and asking the Judge for a non-sworn explanation of the matters raised 
in the complaint, that might indicate a violation within the jurisdiction of the Court of 
the Judiciary. Other interviews and the examination of applicable evidence may also 
occur during the preliminary investigation. 

 
5. When Disciplinary Counsel believes, after the preliminary investigation, that facts 

alleged are true which would cause a reasonable person to believe that a substantial 
violation of TCA 17-5-305 has occurred, Disciplinary Counsel shall recommend to 
the investigative panel assigned to the case that a full investigation be authorized. 
Disciplinary counsel may also ask that a full investigation be authorized when there 
are grounds to believe that evidence that would cause a reasonable person to believe 
that a substantial violation has occurred could be obtained by subpoena or other 
further investigation. In all other cases Disciplinary Counsel will recommend that the 
matter be dismissed. TCA 17-5-304(b)(2). 

 
6. The investigative panel reviews the recommendations of the Disciplinary Counsel and 

either dismisses the complaint or authorizes a full investigation. TCA 17-5-304(b)(3). 
 
7. A full investigation is characterized by the giving of notice to the judge being 

investigated of the specific allegations being investigated, the canons or rules 
allegedly violated, the judges duty to respond, the judge’s opportunity to meet with 
Disciplinary Counsel, and generally the name of the complainant.. This notice is sent 
to the judge by certified mail by Disciplinary Counsel. TCA 17-5-304(c)(1)(A-D). It 
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is at this stage of the investigation that permission may be sought for the use of 
administrative Subpoenas. TCA 17-304(b)(1) 

 
8. At the conclusion of the full investigation Disciplinary Counsel may recommend to 

the investigative panel any or any combination of dismissal, private reprimand or 
censure, public reprimand or censure, deferred discipline agreement, the filing of 
formal charges, referral to an appropriate agency, or a stay. TCA 17-5-304(d)(1)(A-
E). 

 

This process is graphically illustrated by the flow chart that follows 
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COMPLAINT FLOW CHART 
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     In determining the level of sanction to be recommended by Disciplinary Counsel, 
including whether discipline should be private or public, the following criteria will be 
considered, upon a finding of Disciplinary Counsel that facts exist which could result in 
the establishment of a violation by clear and convincing evidence: 
 

1. Whether the conduct is an isolated instance or evidences a pattern of conduct. 
2. The nature, extent and frequency of the acts of misconduct. 
3. Whether the misconduct occurred in or out of the courtroom. 
4. Whether the conduct occurred while the judge was acting in an official capacity. 
5. Whether the judge has acknowledged or recognized the occurrence, nature and 

impropriety of the acts. 
6. Whether the judge has evidenced a effort to change or modify conduct. 
7. The judge’s length of service on the bench. 
8. Whether there have been prior complaints about the judge, except where prior 

complaints have been found frivolous, unfounded, or without jurisdiction. 
9. The effect of misconduct upon the integrity of, and respect for, the judiciary. 
10. The extent to which the judge exploited the judicial position for personal gain or 

satisfaction. 
  
      A finding unfavorable to the judge on one or more of these criteria will result in 
disciplinary counsel considering a recommendation for public sanction. 
 
     In addition to the this criteria which must be considered by both the investigative 
panel and the court pursuant to TCA 17-5-301(i), the Disciplinary Counsel shall consider 
whether both the judge and the public would benefit from a deferred disciplinary 
agreement with a condition that the judge receive professional assistance or augmented 
training in connection with his willingness to amend behavior which gave rise to the 
complaint. 
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DISCIPLINARY COUNSEL’S RECORDS POLICY 
 

1. FILE OPENING - Disciplinary Counsel’s office shall assign a unique number to 
all files opened either as a result of the receipt by the office of an appropriate 
complaint form filed by a complainant or a file opened as a result of information 
from another source. This number shall consist of two (2) digits representing the 
year opened followed by a four (4) digit number reflecting a numerical sequence 
in the roster of cases kept by the office. This roster shall be maintained 
permanently in such a form as to allow the tracking of the status, complainant, 
subject Judge, type of complaint, status of complaint, disposition of complaint, 
and any other information concerning the complaint that would assist Disciplinary 
Counsel in managing and accounting for the workload of the office. 

 
2. MAINTENANCE OF FILES AND INFORMATION- When a file is opened, 

both a physical file and an electronic file shall be created. The physical file shall 
contain the complaint and all relevant documentation and correspondence 
pertaining to the complaint. Relevant portions of all complaints and relevant 
documentation received by Disciplinary Counsel’s office, including 
correspondence received by the office, shall be scanned and maintained in the 
electronic file as a PDF document. Correspondence generated by the office to 
either the complainant or the subject Judge shall also be maintained in the 
electronic file, but may be maintained by copying to the electronic file the 
correspondence in word processing format, without the necessity of scanning the 
letter-head printed document. E-mail communications between Disciplinary 
Counsel’s office and investigative panels, court members, or other E-mail 
communications need not be copied to the physical or electronic file, but shall not 
be deleted from any computer, storage media, or internet service provider. 
Voluminous public records such as transcripts, court dockets, or pleadings filed in 
any court, that are retrievable by other means, need not be scanned to the 
electronic file. Both the physical file and the electronic file shall be retrievable by 
the file number of the case, which shall be permanently retained in the roster of 
cases. Disciplinary Counsel shall maintain a backup copy of all electronic files 
and the permanent file roster that shall be updated daily. This backup shall reside 
on storage media separate from the computer internal hard drive.  
 

3. RECORD PRESERVATION AND DESTRUCTION- Physical files may be 
destroyed by Disciplinary Counsel by an appropriately secure method, such as 
commercial shredding, one year after the closing and final action on any file. 
Electronic files shall never be deleted or destroyed, and it is the intention of this 
policy that all relevant material to a case file shall be retrievable by reference to 
file number, or other information contained in the permanent roster, unless this 
policy is changed by Court Rule or appropriate Court Order 
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Annual Statistical Report 
 

(7/1/2011 to 2/15/2012) 
 
 

COMPLAINTS OPENED (7/1/2010 to 2/15/12)………………… 241 
 
AVERAGE COMPLAINTS OPENED PER WEEK ……………….7.3 
 
DISPOSITIONS (7/1/2011 to 2/15/2012) 
     Dismissal by Disciplinary Counsel (Summary not Appealed)…………………..136                                   
      Dismissal after preliminary investigation…………………………………………30 
      Dismissal by panel after preliminary investigation……………………………….19 
      Dismissal with warning after preliminary investigation…………………………...2 
      Dismissal after appeal of summary dismissal…………………………………. ...56 
      Dismissal after full investigation without trial…………………………………..... 0 
      Dismissal with warning after full investigation…………………………………….2 
      Deferred Discipline………………………………………………………...……….0 
      Public Reprimand..………………............................................................................7 
      Private Reprimand……………………………………………………..…………...3 
      Other………………………………………………………………….……..….......2 
 
COMPLAINTS CLOSED (7/1/2010 to 2/15/12)………………...257 
 
PENDING COMPLAINTS AS OF 2/15/12 ……………………...57 
 
NATURE OF COMPLAINTS RECEIVED (7/1/10 to 6/30/11) 
       Failure to comply with law ……………………………………………………...192 
       Bias, prejudice, unfairness…………………………………………………….…..19 
       Discourtesy…………………………………………………………………....……5 
       Abuse of Office……………………………………………………………….……4 
       Conflict of interest…………………………………………………………… .…. .5 
       Delay………………………………………………………………………….……6   
       Ex parte communication…………………………………………………….……..1 
       Disability…………………………………………………………………….…......2 
       Political violation……………………………………………………..… .…. . … .2 
       Miscellaneous………………………………………………………………..….….2 
       Recusal……………………………………………………………………….….....3                  
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ACCUSED JUDGES (7/1/2010 to 2/15/12) 
       General Sessions………………………………………………………………57 
        Juvenile………………………………………………………………………..14 
        Referee……………………………………………………………….………....7 
        Special Judges………………………………………………………………….0 
        Circuit………………………………………………………………………....53 
        Chancery………………………………………………………………………24 
        Commissioners………………………………………………………………….5 
        Criminal……………………………………………………………………….52 
        Appellate…………………………………………………………………….….3 
        Supreme Court………………………………………………………………….9 
        Probate………………………………………………………………………….1 
        Other……………………………………………………………………………1 
        Magistrate……………………………………………………………………..12 
        Municipal……………………………………………………………………….3 
 
 
 
 

Statistical Comparison With Prior Years  
 
 
 
 
 2010­

2011 
2009­
2010 

2008­
2009 

2007­
2008 

2006­
2007 

      
Complaints 
Opened 

359  344  348  310  330 

Dispositions 
 

334  322  360  300  331 

a. Dismissals 
 

314  301  330  280  310 

b.  Deferred 
Discipline 

3  5  5  6  2 

c. Public ­
Reprimand 

or 
Censure 

9  1  3 
 
  2

3 
 
1 

2 
 
1 

d.  Private 
Reprimand 

6  0  5  5  10 

Other 
 

2  15  15  5  6 
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Private Disciplines 
 
 
      Although the details of private discipline are confidential pursuant to the Rules of the 
Court of the Judiciary, a discussion of the types of conduct that resulted in private 
disciplines is appropriate. 
 
       The conduct of judges concerning the action of the judge in the conduct of contempt 
hearings formed the basis of private reprimands in two of the cases during this period. In 
both of these cases the judge imposed a sentence of incarceration which was outside the 
scope of their authority and their actions were found to be in violation of Canon 2A of the 
Judicial Code of Conduct that requires that a judge “respect and comply with the law and 
act in a manner that promotes public confidence in the integrity of the judiciary”. 
 
      In the third case, a judge was found to have failed to disclose to the parties involved 
in a case factors which if disclosed might have lead to the judge’s recusal from the case 
as the “judge’s impartiality might reasonably be questioned. “ This was found to be a 
violation of Canon 4 C (3) of the Code of Judicial Conduct. 
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Public Disciplines 
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